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be bold
and be brave

Jasmeet Sidhu has an inspirational story that all young women should want to read 
and hear about. Although her journey started in Brampton-Mississauga, she 
traveled extensively in pursuit of her passions and ambitious career. Each 
experience and/or success only fueled her desire to achieve and grow more. She 
has worked in so many diverse fields, especially in the entertainment industry, 
which both as an onlooker and a South Asian Woman is truly admirable. She has 
received numerous accolades and is highly recognized for her dedicated work ethic 
and creativity.

Gurjoat: What was the internal, emotional and rational process you went through every time you decided that it’s 
time to pick up and move to a new place?

Jasmeet: “I am strongly connected to my inner feelings of wanting to pursue types of work and experiences that 
really resonate for me. Not for other people, but deeply feeling that I deserve to have the experiences I want.” She 
also added “My life is a constant process of trying to push through those layers to figure out what I deeply want, 
recognizing that I deserve my wants, and making space to pursue and receive those things. No one is going to be 
able to decide for you when you need to make a change. That’s why it’s very important to be very close to how you 
feel, and who you are.”

Gurjoat: I find your drive and your bravery inspirational; what did your ‘support’ look like when taking a risk each 
time you went to someplace new?

Jasmeet: “Although my family doesn’t always completely understand my decisions, they are broadly supportive of 
the things I feel with respect to my career.” Jasmeet did add that this support is not in every household, but she did 
highlight one thing that all women, and everyone for that matter should do in order to be successful in the pursuit of 
their passions. Jasmeet said, “Having this financial independence has allowed me to make choices in my life for 
myself, and not bear the emotional weight of others' expectations because of needed financial support. I figured that 
if I made mistakes then, I made them at my own literal cost. I would advise everyone, especially women, to strongly 
consider and plan their own financial independence so that they have freedom to pursue the desire and goals they 
want in life.” 

Watch the Full Interview Here

https://pinkattitude.ca/jasmeet-sidhu/


Neha Uberoi Khangoora
CEO & Cofounder of South Asian in Sports
Written by Gurjoat Gill

One common love that has brought communities together and nations to set aside their differences is the 
love for sports. Neha Uberoi Khangoora, Co-founder and CEO of South Asian in Sports (SAIS), has created 
a network for South Asians to go beyond being just observers and integrate in fields that they feel so 
passionate about. Neha is a clinical mental health professional, social entrepreneur and a formal 
professional tennis player. She recognized that there was a need to connect South Asians due to their 
underrepresentation in the sports industry, thus SAIS became one of the first networks that aspires to bridge 
that gap. The network expands over 500 sports professionals worldwide, such as: journalists, athletes, 
coaches, analysts, consultants, lawyers, entrepreneurs, professors, content creators, officials, nutritionists 
and more.

Gurjoat: As an athlete you have seen firsthand the underrepresentation of South Asian Women in sports; 
What is your vision for South Asians in Sports; What do you hope to accomplish?

Neha: “My vision is two-fold, 1. to encourage more South Asians to work in the sports industry and
2. to have built an ecosystem of South Asians working in sports to help propel

South Asian athletes (male and female).”

Gurjoat: Since starting South Asians in Sports, have you seen growth with South Asians wanting to be 
involved on both ends, being mentors and those seeking help to get their foot in the industry.

Neha: “I’ve seen an increase in both career changers looking to work in sports as well as students 
completing graduate programs in sports related programs. What has been the most rewarding is having 
those who have had successful careers in sports give their time and knowledge to help the next generation. 
This organization thrives on volunteerism and good will.”

Learn More

https://sainsports.com/


TACKLE UNEMPLOYMENT
FOR WOMEN AMONGST A PANDEMIC

how to

The pandemic has caused closures in several businesses and spiked unemployment rates, all 
while the government has toggled between stages to mitigate the spread of the virus. Those that 
have been affected greatly, are women. The CBC reported in July that women made up 45% of 
the jobs lost. To make matters worse, only 35% of the jobs gained during some of the recovery 
have been filled by women. If this trend continues it will only create a bigger disparity in male 
dominated industries.

So what resources are there for women to get back in the job market or equip themselves with 
skills required for the post-pandemic economy?

The Government of Ontario has created a program to assist women in need today. It’s called the 
Women’s Economic Security Program (WESP). Women with low-income or without a job can get 
training to equip them with the skills, knowledge and experience to find a job or start a small 
business. The goal of the program is to increase the financial security of women within 
Ontario.

The program is available in four streams:
1. Women in skilled trades
2. Women in information technology
3. General employment training for women
4. Entrepreneurship for women’s self-employment

The program offers lots of support by providing transportation to training, meals during training
and childcare support. If you are interested in learning more 

Karn Gill
Podcast Host 

Click here for WESP link    |    Click here for CBC Article

https://www.ontario.ca/page/programs-womens-economic-empowerment-and-financial-security#section-2
https://www.cbc.ca/news/canada/toronto/women-employment-canada-covid-19-1.5652788


#PINKATTITUDEMENTALITY 

You are the first step; Be Bold, Be Brave. There’s a broken connection between us and our 
spiritual self, and life continues to keep adding barriers. As we break a few, a dozen more can 
be created. Our wants are essentially derived from our belief in ourselves. We want something 
specific because a part of us believes we deserve it. Somehow that connection between 
listening to that part of us and acting on getting what we want is broken . Doubt plays a big role 
in holding us back. That which has been chipping away at listening to our inner voice type of 
doubt. Don’t let your mind be diluted by societal pressure or perceived economical pressure. 
Trust yourself, believe in yourself and most of all love yourself. Then what you want is what 
you will already have. Everything starts and ends with you; you just have to believe.

al lies
IN ACTION

GURMEET JOLLY
(SVP, Business Transformation Office and Corporate Services IGM)
Director, Pink Attitude Board

“Allies are supporters, enablers, mentors and sincere believers 
that long-lasting meaningful progress and prosperity for all can 
only be achieved when true equality across gender, race, and 
sexual orientation has been realized across our society.”

If you are bold enough to want it, be brave enough to get it
- Written by Gurjoat Gill



from the board
MESSAGE

“As voiced by the UN on International 
Women’s Day, change isn’t all about big 
headline moments, social media driven 
movements and legal victories - it is 
also about the way we talk, think and 
act every day. For me Pink Attitude is 
about changing the way we talk, think 
and act about our South Asian sisters 
so she as an informed individual can 
achieve her own aspirations.”

SUNDEEP SANDHU
(Partner, Blaney McMurtry)
Director, Pink Attitude Board



1. Love and accept yourself - “self-love is a foundational building
block for an inclusive world.”

2. Speak less, listen more - “One of the most powerful things you
can do as an ally is to listen when people share their experience
with oppression.”

3. Use your voice to challenge hate - “An affective ally uses
their voice to speak out against hate.”

4. Interrupt your biases - “Every single one of us, without
exception, has biases and we need to know what our own
biases are so that we can work on them.”

5. Be resilient and have humility - “Even when you’re working your hardest to be an ally, you’re likely going 
to make mistakes. Resilience and humility is key here, acknowledge when you make a mistake and apologize 
from your heart about the impact of your actions.”

Written by

5 THINGS YOU CAN DO TO BE A BETTER ALLY

BLACK LIVES
MATTER

RITU BHASIN
Speaker, Author & Consultant;
President & Founder, Bhasin consulting inc.

Read The Full Blog Here

https://ritubhasin.com/blog/5-things-you-can-do-to-be-a-better-ally


 What happens to high-potential mid-management women leaders; why does their reach for further 
progression get stalled within the organization?

 What happens to all of their creative ideas and tangible solutions that could make the bottom line even 
healthier?

 Have organizations been “selective” in the way they recognize and realize human capital data?
Independent research conducted in the UK, US and Australia have shown the significant benefit with 
having women in executive leadership roles:

 London-based research showed that companies where the executives are at least a third women tend to 
have a profit margin more than 10x greater than those without.

 An Australian based study reported that companies that appointed a female Chief Executive Officer (CEO) 
saw a 5% increase in their market value, (average of $79.6M). In addition to a 6.6% increase ($104.7M) 
rise in their market value, when company’s appoint women into key management positions.

 A study of ~22,000 publicly traded companies in 91 countries showed that women in executives positions 
lead to increased profitability. An increase in women from 0% to 30% is associated with a 15% increase in 
profitability.

HOW ARE CORPORATIONS HELPING WOMEN
RECOGNIZE AND REALIZE THEIR CONTRIBUTION 

TO REACH THE TOP TABLE?

Read The Full Article Here

https://barindersandhu.medium.com/barinder-sandhu-shares-her-insights-on-women-in-leadership-176c0282d10c


MENTAL
HEALTH
Tips for you and your children going to school 
during a pandemic
- Gurjoat Gill

With school continuing this fall season a lot of students did not have the opportunity to opt for at home 
education. We understand and acknowledge that a lot of parents faced barriers and ultimately had to send 
their kids to school. This being an added pressure and generating high-levels of anxiety to parents and 
students ‘ The Canadian Mental Health Association’ has provided tips on maintaining positive mental 
health with the following strategies.

1. Take care of your body. “Mental and physical health are fundamentally linked. Make sure to get
enough sleep, drink water, and eat well.”

2. Build resiliency. “Set aside time to think about the resiliency tools available to you, such as
structured problem-solving skills or people who can help you during difficult situations.”

3. Reach out for support. “Social support is an important part of mental health. People in our
networks can offer emotional support, practical help, and alternate points of view.”

https://toronto.cmha.ca/news/back-school-covid-19-mental-health-tips-youth-parents/


1. Focus on your breathing – your breath is one of the most powerful tools to ground you.

2. Take time to consider the root of your anxiety – Use self- reflection to understand what is
causing your anxiety. Don’t be afraid to seek support.

3. Make changes that support your mental wellness – Explore your daily routine and consider
finding ways to have balance between, productivity, movement, nutrition, and rest.

4. Engage in a meaningful activity – explore your hobbies and make time to try new activities

info@sochmentalhealth.com



 Pink Attitude was invited to attend a town-hall meeting to 

share the incredible programs and initiatives that they 

support. Notable attendees included: Prime Minister 

Trudeau; Minister of Diversity, Inclusion and Youth, 

Bardish Chagger; Minister for Women and Gender 

Equality and Rural Economic Development, Maryam 

Monsef; Minister of Public Services and Procurement, 

Anita Anand.

 Speakers from various organizations express

the need for "real data" in order to reflect the actual needs 

of our community; with specific focus on

South Asian Women. Concerns were raised on the 

additional pressures that COVID has inflicted on

South Asian Women – including issues around 

employment.
 Pink Attitude is proud to announce that we have a forthcoming research report for employers on

unlocking the potential of a growing South Asian female labour force in partnership with CulturaliQ.

Some of the initial findings show south Asian women are disproportionately under and unemployed with

stats that trouble us. We want to change this!

 Thank you to our incredible speakers: Ruby Dhillon, Jaspreet Sandhu and Binalpreet Kalra. In addition, we wanted to 
thank all the Pink Attitude members from our Board and Operating Committee (Ambassadors and Sponsor) who 
supported this wonderful event.

 Right now, we want you to get involved and learn more about the study, visit https://pinkattitude.ca/.

We are looking for potential partners – both corporate funders, and not-for-profits,

so contact us at info@pinkattitude.ca.

Town-hall Virtual Discussion with

from Corporate and Social Services Sector
in Peel Region

Prime Minister Trudeau 
on South Asian Women

www.pinkattitude.ca
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