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tall poppy syndrome

1. Can you in your own words explain what TPS stands for?

Tall Poppy Syndrome (TPS), a term that was popularized in Australia, occurs when 
people are attacked, resented, disliked, criticized or cut down because of their 
achievements or success.

2. Why did you want to highlight and focus on TPS; people may argue
jealousy and competitiveness are normal emotions and behaviors in the
workplace. How is TPS different?

Our research shows that TPS has a direct impact on an individual’s self-confidence, self-image, and self-worth. The 
impact of TPS in organizations is also prevalent with a direct impact on engagement, productivity, and retention. It 
is a silent systemic syndrome that effects mental health and the health of an organization. There is a difference 
between a culture of competition and a culture of healthy competition. Our data found that organizations, where TPS 
was rampant, promoted a culture of distrust, fear, and competition (not the healthy kind!). It may be argued that 
jealousy is a natural emotion, but I would suggest that it’s what you do with that emotion that matters the most. Are 
you using it to better understand yourself and where that emotion may stem from, or are you using it to hurt others? 
We want to be careful of the excuses (and there are many) and justifications we use for behaviour that hurts another 
individual. I also want, and need, to add that there is likely something going on with cutter for them to engage in this 
sort of behaviour. When examining, tackling, and eliminating TPS within our organizations, we want to be mindful 
that there are deeper issues that may be at play.

3. How are some ways TPS can be addressed within a company?
The data was loud and clear: Training and development – many leaders don’t know that TPS exists and/or how to 
manage it. Leading by example is another way that TPS can be addressed – this starts at the top, but also with each 
and every one of us. Finally, if you see something, say something.

4. The pandemic is causing a massive shift in the workplace structure and environment; why is it more
important now than ever for companies to address TPS and take action?

This is a huge opportunity for organizations to improve their climate and culture at work, since so much is changing, 
and the culture that existed before has had to shift. There is a huge opportunity for organizations to promote trust, 
and create a culture where people are celebrated for their success, instead of being cut down. Where we stop 
hurting each other, and instead, we lift each other up. Isn’t it time?

https://bit.ly/TallestPoppy
www.rumeetbillan.com
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⁕   Validate how everyone is feeling. Fear is a normal response to our reality at this time. 

⁕   Work on establishing a new routine. Ask others for tips. 

⁕   Be mindful of your nutrition, your movement, and your sleep.

⁕   Limit your exposure to news and check credible information.

⁕   Be creative in connecting with loved ones. Use video call, not only for conversation
⁕   but group activities.

⁕   Have a plan in place if someone does get sick.(Enough prescription medications,
⁕   groceries and back up support if you are a caregiver.)

⁕   Check in on children, seniors, and vulnerable members of your community. 

⁕   Be patient with yourself.

info@sochmentalhealth.com
www.sochmentalhealth.com
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TO FIND YOUR SIDE
HUSTLE/ PASSION PROJECT

3 tips

1. Determine what you excel in

This is usually the hardest step for many. How do I know what I’m good at? Reflecting on your 
own skills is difficult. My tip on a starting point is asking your friends/family what they think you’re 
good at. Are you a good listener? (start a Podcast) Are you good at Art? (Offer online services), 
keeping up with fashion trends (Start your own line). The possibilities are endless. If you can’t 
pick something, try learning a new skill. Most of us struggle to find out what we are great at 
because we haven’t tried enough things. Keep an open mind and continue to try new things that 
interest you.

2. Observe industry leaders

Let’s be honest, most products or services have already been thought of. Don’t use this as a 
negative, this is actually a huge advantage for you. Look to industry leaders. If you want to start 
a podcast, go look at how the best podcasters grow their brand. You can learn from their 
mistakes!

3. Create a plan and stay dedicated

Habits, habits and habits. They are tough to change. By creating baby-step plans that are tied to 
your HUGE aspirations, you’ll be surprised what you can accomplish. Create a plan and stick to 
it! There will be times when you just don’t want to work on your hustle, these are the times you 
should be doubling-down. If it was easy, everyone would have a side hustle.

Karn Gill
Podcast Host 

https://clicktime.symantec.com/3Ah5L4HEiKsMiRLtGyCGN3Z7Vc?u=https%3A%2F%2Flinktr.ee%2Fkgthehustler
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The Knowledge Society (TKS) trains high school students to solve the world's biggest problems with 
emerging technologies. During a 10-month program, students learn how to build masters/PhD-level 
projects, level up their presentation and problem solving skills, and meet like-minded young people who 
want to do big things. TKS is founded by successful tech entrepreneurs and business leaders, and 
modeled after curriculums from Stanford, Harvard, and MIT. Applications are open until June 30th

On June 20th @1pm EST, The Knowledge Society (TKS) had an invite-only talk with Shaloo Garg, 
Managing Director @ Microsoft! She is also the President of the United Nations Women in Silicon Valley 
and Director of Strategy at the Bill and Melinda Gates Foundation. For the past 15 years, she has been 
an executive at multi-billion dollar companies and is now on a mission to solve some of our world's 
toughest problems using emerging technologies. Shaloo told us how startups are playing an important 
role in disrupting old industries and how Microsoft will contribute in the coming years.

We are very pleased to announce that TKS has accepted Jaya 
Sra into their 2020-2021 program. Over the last few years, Jaya 
has shown a great deal of interest in the mandate of Pink Attitude 
by attending and supporting our Annual Galas. During a Pink 
Attitude's Youth Board Meeting Jaya discovered the exciting 
opportunity that TKS was providing and the positive impacts that 
they have helped to make on young leaders. Congratulations Jaya 
on seizing this opportunity! We look forward to your continued 
efforts with Pink Attitude and for you to share your experience with 
other young South Asian ladies. Best of Luck from all of us!

https://tks.world/
https://tks.world/


" I am told to dream big, so I dream so large that the 
fabric of reality cannot contain it. How else can we 

alter reality if we don't ever dare to change it. "

- gkgill 

#PINKATTITUDEMENTALITY 

Pink Attitude for me is all about being empowered, and empowering 
other South Asian women to continue to break down barriers while 
pursuing their dreams. Together we can be the inspiration for one 
another and future generations. #PinkAttitudeMentality

TV Host, CP24 Breakfast  
POOJA HANDA
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IN ACTION 

Sanjiv Jagota
President Nature Source, Pink Attitude Board Member

“Allies first and foremost need to recognize the challenges they might 
have faced and multiply them by ten fold to understand what some women 
must be experiencing in order to support them. We tend to think it is just 
emotional support, it’s that and much more.  It can be coaching, it can be 
providing more time to think and resolve challenges, it can be providing 
time alone to reflect, it can be taking a back seat to situations so your 
partner can succeed in their goals, or it can be just saying you got this!”



money tipsmoney tips
1. Can you discuss what you think people need to know when it finally comes to a time the 
government might try to collect back this money. 

At the time of writing, there is talk of a bill being introduced that would outline monetary fines and 
possible jail time for people who make fraudulent claims for the CERB. The bill hasn't been 
passed yet, so we don't know what the final details would be. The government has indicated the 
intention is to target people deliberately trying to take advantage of the program, not those who 
made honest mistakes. For those who did make honest mistakes, the expectation is that you'll 
just have to pay back any funds you didn't qualify for, or received in error. 

2. Can we address any low risk ways to invest back into the economy, maybe in a few 
token general ways?

For the fortunate few who have maintained their incomes during COVID-19, some may find that 
because they are not commuting, travelling, or going out to eat or shop, they may actually have 
more money left over at the end of the month than usual. There are a few ways you can think 
about using some of those extra funds to help invest back in your communities. Larger tips can 
when ordering in food or groceries to help out workers who have to take extra time and care in 
performing their tasks so that they can abide by the health recommendations, buying gift 
certificates of businesses who are seeing a drop in income because of forced closure or capacity 
constraints, and donating to local food banks and other community initiatives who have also been 
strained by COVID-19 is needed more than ever. 

3. What advice or (Money Tip) can you provide to help individuals to prepare for 
something like this in the future? 

It's more clear today just how important a separate emergency fund is. And we should avoid 
relying on access to credit as a substitute for a dedicated emergency fund. As the ability of so 
many people to pay their debt obligations deteriorates, lenders may tighten up access to new 
credit, and may even reduce credit they extend to existing customers. Because access to credit 
is not in your control when you would need it most, it's far better to have your own resources to 
fall back on. Start an automatic contribution into a dedicated emergency fund as soon as you are 
able to. Even small, regular amounts help.

LEARN MORE

Founder MoneyGaps.com
PREET BANERJEE

https://clicktime.symantec.com/3Gwmc6SnzLBFM3rV969ebRW7Vc?u=https%3A%2F%2Fyoutu.be%2FgEMjI2Nf19k


MESSAGE
from the board

Pink Attitude, a non-profit organization with a mission to empower women of South 
Asian Origin to achieve their full potential in their chosen endeavors. 

We, as society, can make an impactful difference by sharing our own life learnings to 
help multi-generations of women advance and realize their true potential. The word 
“potential” is key. For us, Pink Attitude Evolution, potential is to Recognize, Realize and 
Reach. You first start by helping women to recognize that they have talent and skills, 
then help them realize their talents and skills by learning how to apply them and finally, 
how to reach a level of confidence, influence, and/or mastery. Clearly, one would need 
the right resources and support to break through 
the glass ceilings. 

Our goal is to provide focused support based on the feedback we receive from our 
target cohorts: high school, university, mid-management, and re/entry to the 
job market. Our focus is to curate programming with industry professionals, 
subject matter experts and/or life coaches so that we can provide you with 
meaningful value-added information. 

Thank you for letting us be a part of your journey!

#PINKATTITUDE
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TO THE SPONSORS FROM LAST YEAR GALA

Paul Bola, CFP, FMA
Investment and Wealth Advisor

Financial Planner
Bola Wealth Management

www.paulbola.ca
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